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WHEREAS, the CHERRY HILL SUPERIOR OFFICERS’ ASSOCIATION
[hereinafter called the "Association"] and the TOWNSHIP OF CHERRY HILL [hereinafter
called the "Township"] desire to clarify their understandings reached for a successive collective
bargaining contract for the term January 1, 2014 through December 31, 2017, and the parties put
forth the following mutual agreements,

PREAMBLE

THIS AGREEMENT entered into this day of , 2014, by and between

the TOWNSHIP OF CHERRY HILL, in the County of Camden, New Jersey, a municipal
corporation of the State of New Jersey, and CHERRY HILL SUPERIOR OFFICERS’

ASSOCIATION (hereinafter called the "Association").

ARTICLE 1
RECOGNITION

A. The Township, pursuant to Public Employment Relations Commission Docket
No. RO-889, recognizes the Association as the representative for the purposes of collective
negotiations for all sergeants, licutenants and captains employed in the Police Department, but
excluding special police, school crossing guards, police reserve, dispatch.ers, managerial
executives, confidential employees, professional employees and craftsmen within the meaning of
the Act, and all other employees of the Township of Cherry Hill.

B, The title of Officer shall be defined to include the plural as well as the singular,

and to include males and fernales.
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ARTICLE II
NON-DISCRIMINATION

There shall be no discrimination 'by the Township or the Association against any
employee because of the emﬁloyee’s membership or non-membership in the Association.
Neither the Township nor the Association shall discriminate against any employee because of
race, creed, color, national origin, ancestry, age, marital status, religion, pregnancy, ciyil union
status, domestic partnership status, affectional or sexual orientation, genetic information, sex,
gender identity or expression, disability, including AIDS or HIV, or atypical hereditary cellular
or blood trait, or because of the liability for service in the Armed Forces of fhe United States,

and any other characteristic protected by law.

ARTICLE I
ASSOCIATION RIGHTS & RESPONSIBILITIES

A, Authorized representatives of the Associaﬁon, whose names shall be filed in
writing with the Business Administrator, or his/her designee, shall be permitted to visit any
police facility for the purpose of processing or investigating grievances, provided that prior
approval has been secured from the Chief of Police, or his/her designee, on condition that such
prior approval shall not be unreasonably withheld. At least one (1) authorized representative
shall be granted such permission. The representative shall not unreasonably interfere with the
normal conduct of the work within the police facility.

B. Up to a maximum of three (3) authorized representatives shall be excused from
their normal duties to participate in negotiations for the renewal of this Agreement or the
execution of a new Agreement., Such representatives shall attend negotiations session, if on

duty, in the appropriate uniform and be available for duty in the event the need arises.
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C. The President, or in his/ﬁer absence, the Vice President of the Association shall
have the right while on duty to investigate and process grievances and to attend Association
functions upon direct application to the Chief of Police or his/her designee.

D. Copies of disciplinary charges or other notices relating to disciplinary action shall
be furnished to the Association upon written request.

E. The Association will be responsible for acquainting its members with the
provisions .of this Agreement, and shall be responsible insofar as possible for the adherence to
the terms of this Agreement by such members, and the Association recognizes that the

conditions set forth in this Article shall be subject to the mission of the Township.

ARTICLE 1V
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by the Laws

and Constitution of the State of New Jersey and of the United States including, but without

limiting the generality of the foregoing, the following rights:

I To the executive management and administration control of the Township

government and its properties and facilities and the activities of its employees;

2, To hire all employees, and subject to the provisions of law, to determine

their qualifications and conditions for continued employment, or assignment, and to promote and

transfer employees;

3. To suspend, demote, discharge or take other disciplinary action for good

and just cause according to law.
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B. Pursuant to the Laws of the State of New Jersey and of the Unitéd States, the
exercise of ‘-ihe foregoing powers, rights, duties or other responsibilities of the Township, the
adoption of policies, rules, regulations and practices furtherance thereof, and the use of judgment
and discretion in connection therewith, shall be |
limited only by the terms of this Agreement, and then only to the extent such terms hereof are in

conformance with the Constitution and Laws of New Jersey and of the United States.

ARTICLE Y
LEAVE OF ABSENCE WITHOUT PAY

A, A leave of absence without pay shall, at the discretion of the Township, be
granted for good cause to any employee who has been employed for a period of ninety (90) days
after the probationary period.

B. Maternity Leave: Upon presentation of proof of pregnancy, a female Officer will
be relieved of her street duties and assigned to an in-house function by the Chief of Police. The
female Officer will teceive one (1) month leave of absence with pay after the birth of her child.

C. Any Police Officer who does not take leave purswant to Section B, shall be
eligible for a leave of absence with pay upon the birth or adoption of a child for five working
days immediately after the birth or adoption of the Police Officer’s child.

D. Family/Medical leaves of absence will be ' granted in accordance with the
provisions of the “Federal Family and Medical Leave Act” (hereinafter FMLA) and the “New
Jersey Leave Act” (hereinafter NJFLA) and the regulations promulgated pursuant to those
statutes, as well as a Family Leave Policy adopted by the Township of Cherry Hill. Under the
provisions of these statutes, certain employees are entitled to twelve (12) weeks of leave during a

twelve (12) month period. The circumstances under which leave may be taken vary depending
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on the type of leave requested and the Township will grant leave in accordance with the
provisions of each statute, and the judicial decisions interpreting the requirements of each
statute. Employses taking FMLA leaves and/or NJFLA leaves will be required to use accrued
sick leave, vacation and administrative leave concurrent with the approved leave. Employees
will also be required to take FMLA leaves and NJFLA leaves concurrently when possible under
the statutes. The Township retains all rights to require proper certification from a health care

provider pursuant to all applicable laws.

ARTICLE VI
MAINTENANCE OF OPERATIONS

A It is recognized that the need for continued and uninterrupted operation of the
Township's Department and Agencies is of paramount importanice to the citizens of the

community, and that there should be no interference with such operations,

B. Neither the Association nor any person acting in its behalf will cause, authorize,
engage in, sanction, assist or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty or stoppage of work or abstinence in whole or in part, from
the full, faithful and proper performance of the employees' duties of employment), work
stoppage, slowdown, walkout or other illegal job action against the Township.

C. The Association agrees that it will do everything in its power to prevent its
members from participating in any strike, work stoppage, slowdown or other activities

aforementioned, or support any such action by another employee or group of employees of the

Township.
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D. In the event of a strike, slowdown, work stoppage or other activity
aforementioned, it is agreed that participation in any such activity by any employee covered

under this Agreement shall entitle the Township to take any legal and statutory remedies.

E. Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its rights to seek and obtain such judicial relief as it may be entitled to have in law
or in equity for injunction or damages, or both, in the event of such

breach by the Association or its members.

ARTICLE V11
GRIEVANCE PROCEDURE
A. PURPOSE
L. The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise affecting the terms and conditions of this

Agreement,

2, Nothing herein shall be construed as limiting the right of any employee having a

grievance to discuss the matter informally with any appropriate member of the departmental

staff.

3. Nothing herein shall be deemed to deny the employees of their statutory or other
legal rights concerning discipline. Nothing herein shall be deemed to deny employees of their
rights to pursue any other statutory or legal remedies in lieu of resorting to the Grievance
Procedure.

B. DEFINITION

The tenm "grievance" as used herein means any confroversy arising over the
g

interpretation, application or alleged violation of the terms and conditions of this Agreement, and
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shall be raised by the Association on behalf of an individual or group of individuals or the

Township, and shall be deemed not to include discipline.

C. STEPS OF THE GRIEVANCE PROCEDURE

In order to resolve grievances covered by this Agreement between the parties, this

procedure shall be followed unless any step is waived by mutual consent:

Step One

An aggrieved employee or the Association on behall of an aggrieved employee or
employees or the Township shall institute action under the provisions hereof within fifteen (15)
days of the occurrence of the grievance, or within fifteen (15) days of the date when the officer
should have known of the occurrence, and an earnest effort shall be made to settle the
differences between the aggrieved employee and his/her immediate supervisor, for the purpose

of resolving the matter informally. Failure to act within said fifteen (15) days shall be deemed to

constitute an abandonment of the grievance. If a resolution of the grievance has not been

reached within three (3) days of the informal discussion, the grievant may proceed to Step Two.

Step Two

(2)  In the event a satisfactory settlement has not been reached at Step One, the
employee or the Association shall, in writing and signed, file his/her grievance with the

supervisory officer at the next level of command within the Department within three (3) days of

decision at Step One, excluding weekends and holidays.

(b)  The supervisory officer at the next level of command shall render a decision in

writing within five (5) days from the receipt of the grievance.
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Step Three

(a) In the event a satisfactory settlement has not been reached at Step Two, the

grievant may within three (3) days of the supervisor's decision, file his/her written grievance

with the Chief of Police.

(b)  The Chief of Police shall review the matter and make a determination within five
(5) days from the receipt of the grievance.

Step Four

{(a) In the event a satisfactory settlement has not been reached at Step Three, the
grievant may within three (3) days of the Chief's decision, file his/her written grievance with the
Mayor.

()  The Mayor shall review the decision of the Chief of Police and within ten (10)

days from receipt of the grievance make a written determination.

Step Five

(a) In the event the grievance has not been resolved at Step Four, the Association
may, within five (5) working days of the Mayor's decision, request arbitration. The arbitrator
shall be chosen in accordance with the Rules of the Public Employment Relations Commission.

(b)  However, no arbitration hearing shall be scheduled sooner than thirty (30) days
after the final decision by the Mayor. In the event the aggrieved elects to pursue other remedies,
the arbitration hearing shall be canceled and the matter withdrawn from arbitration. The
Association shall pay whatever costs it may have incurred in processing the case to arbitration.

(¢}  The arbitrator shall be bound by the provision of this Agreement and restricted to

the application of the facts presented to him involved in the grievance. The decision of the
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arbitrator shall be final and binding, In formulating his/her decision, the arbitrator shall adhere
to the statutory and case law of New Jersey and the U nited States where applicable.

(@)  The costs for the services of the arbitrator shall be borne equally between the
Township and Association, unless the Association elects to withdraw, in which case any fees of
the Arbitration Commission shall be paid by the Association. Any other expenses, including, but
not limited to the presentation of witnesses, shall be paid by the party incurring the same.

(e)  The arbitrator shall set forth his/her findings of facts and reasons for making the
award within thirty (30) days after conclusion of the arbitration hearing unless agreed to
otherwise by the parties.

fH No response at any Step in this procedure by the Township or its agents shall be

deemed to be a negative response. Upon the termination of the applicable time limits, the

grievant may proceed to the next Step.

(g)  Group grievances, which shall be defined as those affecting "substantially” all of

the members of the Association, shall be filed by the Association and by the Association only at

Step Three.

(h)  The Township reserves the right to file in writing a grievance on its behalf with
the Executive Board of the Association which shall conduct a conference with the
represeritatives of the Township within ten (10) days of the filing of the grievance, and which
shall render a determination within ten (10) days of said conference. In the event that the
Township is unsetisfied with the determination of the Association Executive Board, the
Township may then proceed to the final Step of this Grievance Procedure.

@ Time limits may be extended by the parties by written mutual agreement,
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arbitrator shall be final and binding. In formulating his/her decision, the arbitrator shall adhere
to the statutory and case law of New Jersey and the United States where applicable.

(d)  The costs for the services of the arbitrator shall be borne equally between the
Township and Association, unless the Association elects to withdraw, in which case any fees of
the Arbitration Commission shall be paid by the Association. Any other expenses, including, but
not limited to the presentation of witnesses, shall be paid by the party incurring the same,

{e) The arbitrator shall set forth his/her findings of facts and reasons for making the
award within thirty (30} days after conclusion of the arbitration hearing unless agreed to
otherwise by the parties,

® No response at any Step in this procedure by the Township or its agents shall be
deemed to be a negative response. Upon the termination of the applicable time limits, the
grievant may proceed to the next Step,

(2 Group grievances, which shall be defined as those affecting "substantially" all of
the members of the Association, shall be filed by the Association and by the Association only at
Step Three.

(h)  The Township reserves the right to file in writing a grievance on its behalf with
the Executive Board of the Association which shall conduct a conference with the
representatives of the Township within ten (10) days of the filing of the grievance, and which
shall render a determination within ten (10) days of said conference. In the event that the
Township is unsatisfied with the determination of the Association Executive Board, the
Township may then proceed to the final Step of this Grievance Procedure.

T—é} Time limils may be extended by the parties by written mutual agreement.

(+)
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) All references to days in Article VII shall mean Mondays through Fridays, 9:00

A.M. - 5:00 P.M.,, excluding weekends and holidays.

ARTICLE VIII
COMPENSATION

A, Salaries will be, per rank, as follows:

L. Salary Compensation Schedule - For all bargaining unit members, salaries shall
be retroactive to January 1, 2014, and paid in accordance with the Salary Schedule below. All
bargaining unit members shall receive a salary increase of two (2%) percent each year, for years
2014, 2015, 2016 and 2017, except that Sergeants shall be paid at the rates set forth in the Salary

Schedule below, which have been adjusted and are inclusive of the two (2%) percent annual

increases set forth above.

Sergeants, Lieutenants and Captains are defined as employees who became members of
this bargaining unit after July 1, 2011, All others were members of this bargaining unit before

July 1, 2011 and classified as either Step A or B based upon their placement at that time.

2. Salary Compensation Schedule - Acting Sergeant shall be paid at the same rate

as a fully ranked Sergeant
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SALARY SCHEDULE

- Effective Effective Effective Effective
1/1/2014 1/1/2015 1/1/2016 1/1/2017
Sergeant $112,154 $116,397 $119,475 $122,615
iergeant — Step $120,630 $123,043 $125,504 $128,015
gergeant - Step $123,422 $125,890 $128,408 $130,976
Lieutenant $123,500 $125,970 $128,489 $131,059
Lieutenant — $129,814 $132,411 $135,(}59. $137,760
Step A
Lieutenant — $132,607 $135,259 $137,964 $140,723
Step B
Captain $133,500 $136,170 $138,893 $1.4I,67I
Captain— Step A $139,729 $142,523 $145,374 $148.282
gaptain ~ Step $142,521 $145,371 $148,278 $151,244
3. Payment Schedule: Payments will be made on an equal weekly or biweekly

basis on Thursdays at the discretion of the Township. Where the Township has adopted an
ordinance to require net pay to be directly deposited pursuant to N.J.S,A. 52:14-15a, the
Township shall continue to provide each employee, electronically through ADP IPay, twenty-

four (24) hours prior to the deposit, all information concerning net pay, and withholdings from

the employee’s pay check,

B. Longevity: Effective July 1, 2011, longevity was added into the base salary for

all purposes in accordance with the Township’s regular payroll practices for all members of the
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bargaining unit promoted before July 1, 2011. Thereafter, longevity payments were eliminated

and no other employee shall receive longevity.
C. Work In A Higher Category - Filling Temporary Vacancy

1. Temporary Vacancy - Any officer who anticipates an absence from
his/her regularly scheduled work day will appoint, in writing, a Subordinate Officer from his/her
respective unit to assume his/her position for that absence. In a case where the absent officer is
unable to designate a replacement for his/her position, the Chief of Police, or his/her designee,
shall have the sole authority to assign a replacement officer. The acting officer shall receive a
temporary salary increase (Filling Temporary Vacancy) upon submission of a Timekeeping
Form, POSS Entry, approved by his/her supervisor for the period of substitution at the absent
officer’s Salary or at the Salary of the next higher rank above the acting officer’s rate, whichever

is lower, in accordance with ARTICLE VIII, Section A(2) and A(3).

2. Permanent Vacancy - In a case where there is no longer an officer in the
vacant position, Chief of Police, or his/her designee, shall have the sole authority to assign a

replacement officer. This may or may not be designated an "acting position" at the sole

discretion of the Chief of Police.

3. Acting Position - Any officer assigned by order of the Chief of Police as
an "acting" sergeant, lieutenant or captain shall receive the permanent rank after serving no more
than twelve (12) consecutive months in that position from the date of the initial assignment and

designation, If the rank becomes permanent, seniority in the higher rank shall be refroactive to

the date of the initial assignment.
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4. Discretion - The Chief of Police shall have the sole aunthority to place
officers in an “acting” position, except as otherwise provided in Paragraph 1 above, The Chief
of Police shall have the right to remove any "acting" officer with or without cause at any time

priot to the end of the officer's having served twelve (12) consecutive months in an acting

capacity.
ARTICLE 1X
SICK LEAVE
A, Sick leave for all members of the bargaining unit shall be earned at a rate of 110.5
hours per calendar year,
B. Paid sick leave is an employee benefit provided to all regular, full-time Police

Officers unable to work scheduled hours due to the Police Officer’s personal illness, injury or
disease; the officer’s receipt of professional medical care, or to care for an immediate family
mentber’s illness, injury or disease. The term “immediate family member” is defined to include

mother, father, mother-in-law, father-in-law, child, or a spouse, domestic partner and/or civil

union of an employee, as defined under New Jersey law.

C. Any amount of Sick Leave allowance not used in any calendar year shall

accumulate to the employee’s credit from year to year to be used if and when needed for such

purpose,

D, Payment for unused Sick Leave upon retirement shall be made in accordance with

the following provisions:

1, Employees hired prior to July 1, 1985.

For employees hired prior to July 1, 1985, Sick Leave accumulated prior to July 1, 1983

shall be paid, upon retirement, at the wage rate as of the employee’s 25" anniversary date. These
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employees shall also be paid for all unused Sick Leave accumulated after July 1, 1983 at the rate
at which those days were earned up to a maximum of two huadred (200) such days.

2. Emplovees hired after June 30, 1985, but before January I, 1987.

For employees who were hired after June 30, 1985 but before January 1, 1987 shall
receive payment for fifty (50%) percent of their accumulated Sick Leave days at the wage rate at
which it was earned, up to a maximum of two hundred (200) days.

3, Emplovees hired January 1, 1987 and after,

Employees who were hired January 1, 1987 and after shall not be entitled to any payment

upon retirement for accumulated unused Sick Leave.

E. Any officer who received compensation for acerued Sick Leave for the maximum
amount of two hundred (200) days under this or any prior SOA Contract will not be paid under
Paragraph D above for any sick time accumulated after receiving said maximum compensation
for accrued Sick Leave.

F. In the event of a compensable illness or injury within the meaning of the New
Jersey Worker's Compensation Statute, the member may utilize his/her sick leave to supplement
any disability or Worker's Compensation payments which he/she may receive. The employee
shall only be charged for the actual amount of sick time used as a supplement to maintain regular
full salary,

G. Any bargaining unit member who, at the date of ratification of this Contract, has
been previously paid or is subsequently paid by the Township in excess of that required to be
paid by the Temporary Benefits provisions of the Workers Compensation Statutes and who, at

retirement, would have had this excess payment deducted from his/her unused Sick Leave, must
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deduct any excess payment before “buyback™ sick time in accordance with Paragraph H below,
is computed and deducted.

H. SOA Officers hired prior to January 1, 1987 may elect to “buy back” accumulated
sick time at the rate of $7,500.00 paid to the officer for every $10,000.00 deducted in
accumulated sick time in order for the officer to make additional deferred compensation
payments and other investments. This election is available only in the three (3) years prior to
retirement eligibility (i.e., his/her 25" anniversary date). For the purpose of this paragraph, Sick
Leave will be bought back as follows:

@ In all instances, first from the then current year’s earned time;

(ii)  For all employees hired prior to July 1, 1985, next from Sick Leave
accumulated after July 1, 1983 first until exhausted and after exhausted from Sick Leave
accumulated prior to July 1, 1983,

(ii)  For employees hired after July 1, 1985, first from the then current year’s
eamned time and next from remaining Sick Leave accumulated from date of hire.

i If an employee is absent for reasons that entitle him/her to Sick Leave, the
employee shall report such absence in the manner provided in the Police Department’s General
Orders.

J. ‘The Township requires proof of iliness under circumstances set forth in the Police
Department’s General Orders. The Township may adopt Sick Leave verification procedures
through the Police Department’s General Orders.

K. The Township may require an employee who has been absent because of

personal illness, as a condition of his/her return to work, to be examined, at the expense of the
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Township, by a physician designated by the Township in accordance with the Police

Department’s General Orders.

ARTICLE X
COLLEGE INCENTIVE PROGRAM

A Each employee who enters the College Incentive Program pledges to achieve an
Associate's or Bachelor's Degree in Police Science, Administration or related field of study as
designated by the institution of learning as being within their law enforcement degree program.

B. Each employee shall be compensated at the rate of one ($1.00) dollar per month
for each successfully completed credit earned at an accredited institution of higher learning,

provided the courses studied had the prior approval of the Chief of Police.

C. Upon presentation of proof of successful completion through institutional records,

payments shall be added to salary at the end of each semester, either in February, June or

September.

D. In the event an employee does not eamn any additional credits for three (3)
consecutive semesters, all payments hereunder shall cease. The employee may reinstate
him/herself in the program, but credits earned prior to his/her reinstatement shall not be

compensated until attainment of the degree being sought. The employee may make application

to the Chief for relief from the provisions of this Section.

E. Credits earned prior to appointment to the Department shall not be compensated

until the aftainment of the next highest degree, either the Associate's or the Bachelor's.

F. The highest level of compensation under this program shall be those credits up to

and including the Bachelor's degree.
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ARTICLE XI
EXCHANGE OF HOURS OF DUTY

A, The request for exchange of hours of duty by an employee may be granted by the
Chief or his/her designee, provided such request has been made through channels and in
conformance with the needs of the Department.

B. In volunteering to exercise the provisions of this Article, no officer shall work
more than two (2) shifts and the provisions of Article XII shall not apply to the second shift
unless the officer is ordered to work hours in excess of histher shift, in which case Article XIJ

shall be applicable to those excess hours.

ARTICLE XII
HOURS AND OVERTIME

A. All Superior Officers required to work in excess of their regular shift, with the
approval or at the request of their Supervisor, shall be paid at one and one-half (1 %) times their

regular rate of pay on the following basis:

0 - 15 minutes No Pay

16 minutes and after Time and one half retroactive to the
the first minute,

B. Court appearances, as required in the line of duty, shall be compensated at the

employee's option by means of compensatory time, computed on a time and one half basis, or at
an hourly rate equal to one and one half (1 %) of said Officer's hourly rate, with a three (3) hour

minimum. The employee is to exercise said option (in writing) at the time of the Court

appearance.

C. Compensatory time off earned during a calendar year, if unutilized, will be

compensated for by the Township at the straight time rate earned at the end of that calendar year.
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If he/she requests and is granted the right to accumulate such time off for the succeeding year.
Such approval may be granted at the discretion of the department head.

D. The regular duty schedule for non-patrol division will provide a basic work week
of forty (40) hours. As is the present practice, where the schedule involves regular shifts other
than eight (8) hours, the general schedule will provide offsets to insure the maintenance of the
forty (40) hour base work week during the course of the yeér.

The regular duty schedule for employees working in the patrol division shall consist of a
twelve (12) hour daily work schedule based on the Pitman Model (two (2) days on — two (2)
days off — three (3) on ~ two (2) off —two days (2) on — three days (3) off). A basic work week
of forty-two (42) hours composed of twelve (12) hour work shifts not fo exceed one hundred
sixty-eight (168) hours in any twenty-eight (28) day period. Overtime shall be paid for all hours
worked in excess of the basic twelve (12) hour shift or where an Employce is caused to work on
a regular scheduled day off (“RDQ”) as defined by the annual posted work chart and Section A
of this Article. Mandatory rest periods between shifts and hours worked for outside employers
will be determined by departmental policy.

Each month, employees in the Patrol Division shall earn ten (10) hours of compensatory
time (122 hours per year) to offset the change in annual hours worked from 2068 bours to 2190
hours under the twelve (12) hour shift schedule. This compensatory time shall be designated as
“Kelly Time” and shall be used in the year that it is earned. Employees shall not receive
monetary compensation for any unused Kelly Time. This section shall not alter the other terms
and conditions set forth in this Article, including but not limited to Hold Time Beyond a Shift,

Recall Time, Off-Duty Court Time, and Compensatory Time {earned independently of Kelly
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Time). All other officers shall remain on their current work schedule.

E. -Call Back Time. If an employee is called back in for extra duty (other than a

Court appearance), he is to be guaranteed a minimum of four (4) hours of time at one and one
half (1 ¥2) time rates. This provision shall not apply to a carry-over immediately subsequent to
the employee's prior work shift. At the employee's option, tc be exercised in writing at the time
of recall, they may elect to be paid or receive compensatory time off.

F, Staff meetings. Employees shall be obligated to attend Departmental or
Divisional Staff meetings not to exceed four (4) hours per month without monetary
éompensation. Compensatory time in leu of monetary compensation shall be given to all
employees attending on off-duty time,

G. All permanent work schedule changes shall be made with a minimum of thirty
(30) days notice.

H, If the twelve (12} hours shift schedule should be terminated and the Department
reverts back to the prior schedule (2068 hours annually) all prior provisions shall resume without
modification, as set forth in the parties’ collective bargaining agreement which was effective

January 1, 2010,

ARTICLE XTI
SECONDARY EMPLOYMENT

A With respect to DWI grants, seatbelt grants, block grants and other fixed hourly
rate grants, members shall be entitled to the hourly rate allowed for in the respective grant or

grants without regard to their regular hourly rate or their regular overtime rate,

B. With respect to the rate of compensation for outside contractors, including the

Cherry Hill Board of Education, or private companies, the member shall be entitled to the hourly
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rate set forth in the Ordinance adopted by the Township of Cherry Hill for contracted off-duty
employment without regard to their regular hourly rate or their overtime rate.

C. Hours worked under subsections (A) and (B) above shall not count as hours
worked in excess of an employee’s normal regularly scheduled work hours for the purpose of

computing overtime with the Township.

ARTICLY X1V
CLOTHING ALLOWANCE

A Members assigned to a Superior Officer rank shall be issued insignia, special
clothing or special items required of that rank, not required of the Officer’s prior rank. This shall
include one breast badge, one hat badge, chevrons, bars and other insignia of rank and the cost to
affix them to the uniform, if necessary. The Township will exercise due diligence in securing
such item and equipment for newly appointed officers. Upon promotion from Sergeant fo
Lieutenant, each Police Officer shall be issued one summer (short sleeve), one winter (long
sleeve) shirt, one pair of black pants, a hat and tie, replacement of BDU supervisor shirts (long
and short sleeve), and chevron bars and other insignia of rank and the cost to affix them to the
uniform, if necessary. Upon promotion from Lieutenant to Captain, that officer shall receive
replacement of BDU supervisor shirts (long and short sleeve), and Chevron bars and other
insignia of rank and the cost to affix those to the uniform, if necessary.

B. Body Armor. On July 1% of each year, the Chief of Police, or his designee, shall
submit to the Township a lst of ASSOCIATION officers assigned to field duty who are to be
supplied with body armor. No employee shall receive this body armor unless his‘her armor is
five (5) years old or older. The cost of the body armor shall be paid by the Township and shall

be of the same type and quality as those supplied by rank and file. The Township also agrees to
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maintain a list of warranties and guarantees for all body armor. Specifications for body armeor

and the assignment as field officers are the sole responsibility of the Chief of Police.

ARTICLE XV
HOLIDAYS AND PERSONAL DAYS

A. In lieu of official paid holidays and/or personal days, each employee shall be
granted a total of sixteen (16) days off in each calendar year earned at the rate of 1 1/3 days per
month and pro-rated to the number of months worked for the final year of service, Holidays and
Personal days shall continue to be based on one (1) work day regardless of the hours of the
employees shift,

B. Holidays and/or personal days earned in one (1) year must be utilized by March
31 of the succeeding year, provided the employees are given the opportunity to utilize such

holidays during this period.

ARTICLE XVI1
YACATIONS

A, Each employee shall be-entitled to annual vacation leave with pay in accordance

with the following schedule:
From the second (2°%) through and including the 80 hours
fifth (5%) calendar year of employment

From the sixth (6™) through and including the 120 hours
tenth (10™) calendar year of employment

From the eleventh (11™) through and including 160 hours
the fifteenth (15%) calendar year

From and after the sixteenth (16") calendar 200 hours
year of employment

B. Accumulation of annual vacation leave from year to year may be permitted at the

discretion of the Chief of Police with approval of the Mayor, However, accumulated vacation
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leave must be utilized in the year succeeding its accumulation in the form of requested
compensatory time off and scheduled at such times as the needs of the Division permit.
C. An annual vacation leave schedule shall be prepared by each Division head in

accordance with the provisions of this Article.

D. Vacation allotment will be pro-rated to the number of months worked for the final

year of service.

ARTICLE XV
SEPARATION, DEATH AND RETIREMENT

A, Employees shall retain all pension fights as police officers under New Jersey laws
and Township Municipal Ordinance,

B. Employees retiring either after twenty-five (25) years of service pursuant to
N.J.S.A. 43:16A-11.1 or having attained the age of fifty-five (55) pursuant to N.J.S.A. 43:16A-5
or as a result of a disability pension, whether work connected or not, shall be paid for all
accumulated holidays, vacation, sick leave days and other compensatory time as provided in this
Agreement. Said payments, except for sick leave days, shall be computed at the rate earned.

C. Employees intending to retire on other than disability pension shall accordingly
notify the Chief of Police, or his/her designee, sixty (60) days prior to the start of fiscal year in
which said retirement is to become effective. Such notice provision shall not apply to any
employee who retires because of conditions not known or reasonably foreseeable by the
employee,

D, In the event of an employee's death, his/her estate or legal representative shall be
paid for all accumulated holidays, vacation, sick leave days or other compensatory time as

provided in this Agreement. Payment shall be made at the employee's rate of pay at the time of
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his/her death.

E. In the event of an employee's separation from service for any reason not set forth
in Section B or D above, all accumnulated vacation, holidays and other compensatory time shall

be paid at the then current rate of pay to the employee, except that no payments shall be made

for accurnulated sick leave,

F. For benefits payable in the then current year in all cases of separation, death while
not in the line of duty or retirement, all vacation, holidays, sick leave days and other
compensatory time shail be pro-rated as of the (1st) first of the month if the resignation, death or
retirement is effective prior to the fifteenth (15th) day of the month and as of the last day of the
month if the resignation, death or retirement is effective on or after the fifieenth (15th) of the
month., Benefits shall be pro-rated on the calendar year from January 1 through December 31,

G. For benefits payable in the then current year in all cases where the employvee died
while in the line of duty, all vacation, holidays, sick leave days and other compensatory time
which would have accrued for the entire calendar year (in the year of the employee's death), shall
be payable to the employee's estate or legal representative.

H Separation shall be defined as any permanent cessation of employment, but shall
not be deemed to include temporary leaves of absence, vacation, layoffs or other temporary
leaves.

L. Any employee retiring within the calendar year of contract being negotiated shall
receive a pro-rated share of that year's wage increase; pro-ration shall be based upon the calendar

year from January 1 through December 31 as compared to the period of time that employee

actually served active duty during that year.
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J. Upon retirement from Cherry Hill Township after completion of twenty-five (25)
years of service with Cherry Hill Township, medical, dental and prescription insurance coverage
shall be provided for the retiree and his or her spouse up 10 Medicare eligibility, providing those
eligible annually certify that they have no other medical, dental, and/or prescription coverage.

Should the retiree move out of the area serviced by the Township’s coverage, the retiree
and his/her spouse shall be provided with a quarterly reimbursement for medical, dental and
prescription coverage, providing those eligible for out of area coverage annually certify that they

have no other insurance coverage and provide proof of payment to the out of area insurance

provider,

The maximum cost to the Township under this provision shall not exceed 50% of the
actual cost of the insurance up to twelve thousand, five hundred ($12,500) dollars annually. The
retiree’s contribution shall be inclusive of any premium sharing contributions required under
P.L. 2011, Chapter 78. All retirees may choose between medical, dental, or prescription (any or
all) which is currently available to active employees under Article XXII of this Agreement, This
provision shall apply to employees whao retire during the term of this contract.

K Upon retirement the township shall make all payments for accumulated leave to
the employee in the form of a lump sum payment. However, nothing in the contract shall prevent

the employee from negotiating a multi-year pay out for accumulated leave on an individual

basis.

L. Any retiree who stops receiving any of the Township’s medical, dental or

prescription benefits and at some point wants to begin receiving them again will be allowed to
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rejoin the retiree medical benefits plan as stated above, provided that they certify annually that
they have no other insurance coverage available to them,

M.  The immediate family (spouse, children) shall receive for a period of three (3)
months, the bi-weekly income check of a member killed in the line of duty.

ARTICLE XVIII
SERVICE RECORDS

A, .Employees covered by this Agreement shall be entitled to inspect their service

records upon request and by appointment.

B. Employees inspecting service records will be required to sign a form indicating

the date, time and records inspected.

ARTICLE XIX
BULLETIN BOARD

A, The Township shall provide one (1) bulletin board for the posting of notices
relating to matters and official business of all Police organizations.

B. The bulletin board may be utilized by the Association for the purpose of posting
Association announcements and other réievant information. The Chief, or his/her designee, may

have removed from the bulletin board any irrelevant material after notice to the Association

President.
ARTICLE XX
BEREAVEMENT LEAVE
A, Because of death in the immediate family, leave with pay shall be granted from

the day of death unti]l the day after interment, inclusive. The immediate family shall include
parents, parents-in-law, spouse, children, brothers or sisters, grandparents and brothers or sisters-

in-law and other residents residing in the employee’s home.

GMKa\CHERRY HILL POLICE\Cherry Hill SOA Contract 2014-201 2\5pd




B. Proof of death may be required at the Township's discretion,
C. Additional bereavement leave may be granted at the discretion of the Chief of

Police.

ARTICLE XX]1
TRAVEL EXPENSE

Any officer that receives prior written approval from the Chief or designee to use his or
her own vehicle for business purposes shall be reimbursed for all approved travel expenses
pursuant to the current IRS standard mileage rates for business miles driven, and for all other

travel expenses in connection with official duties.

ARTICLE XXII
MEDICAL BENEFITS

The Township shall continue to make available to employees and their families medical,
prescription, and dental insurance as provided in this Article. Effective January 1, 2014, all
active unit employees who have not withdrawn from the Township’s health insurance program,
shall contribute towards the cost of health insurance in accordance with P.I. 2011, Chapter 78.
These payments shall be made on a pre-tax basis, pursuant to I.R.S. Section 125 salary reduction
premium-only plan, and jn accordance with the Township’s regular payroll practices. These
contributions shall cease upon the officer’s retirement. Pursuant to N.J.S.A, 40A:10-21.2 in any
successor Agreement, the contribution to health care benefits shall be negotiated as if the fourth-
year employee premium share contribution was included in this Agreement,

A. Medical Benefits: Effective January 1, 2015, and at all times thereafter, the
Township shall make available three (3) medical benefit plans for employees to choose from: a

Bronze, Silver, and Gold plan as set forth herein in Appendix B. Employees will have the
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oppertunity to select the plan that best meets their individual needs,

1. Effective January 1, 2015, the Silver Plan offered by the Township shall
be the base plan for all covered employees. Employees selecting coverage under the Gold Plan
shall continue to be responsible to pay the entire difference between the premium cost of the
Silver and Gold Plan, with these payments made on a pre-tax basis, pursuant to an IRS Section
125 salary reduction premium-only plan, in accordance with the Township’s regular payroll
practices. These contributions shall be in addition to the premium sharing contribution required
by P.L. 2011, Chapter 78 in connection with the plan selected. The contributions shall cease
upon an officer’s retirement,

2. The Township shall have the right during the term of this Agreement:

a. to change the medical and/or prescription plans to the State Health
Benefit Plan New Jersey Aetna or Horizon 20/30, which are in effect as of January 1, 2015, or to
a plan equivalent in benefits to the existing medical benefit plans with co-payments for all

doctor's visits and other services, identical to the co-payments in those plans which were in

effect as of January 1, 2015; and/or

b. to change prescription plans to the State Health Benefit Plan New
Jersey Aetna or Horizon 20/30, which are in effect as of January 1, 2015, or a plan equivalent in
benefits to the existing prescription benefit plan, with retail and mail order co-payments for
generic, preferred brand, and non-preferred identical to the co-payments set forth in this contract.

¢. The Township may not change the type of plan more than once during
a twelve (12) month period. The Township agrees that the insurance cards and other related

forms shall be received by the employees before the change is made,
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d. It is agreed and understood that the employees will at no time be
subject to a “reimbursement arrangement” as a result of interrupted or changing coverage. This
shall not, however, preclude an employee from receiving reimbursement from the Township for
medical costs incurred in the event the Township fails to comply with the terms of this

Agreement,

e. The Township further agrees to give at least thirty (30) days written
notice of any proposed change in plans.

3. As soon as practicable after signing of this Agreement, the Township will
notify Employees of an open enrollment period for the purposes of the Employees seeking the
appropriate plan for their specific needs for the term of Januvary 1, 2015 through June 30, 2015,

4. a. Coverage for eligible dependents shall be included in all health and
prescription Plans for eligible employees.

b. Effective January 1, 2014, the Township shall make dependent
coverage in its health and prescription Plans as set forth in this Article, available for an aduit
child until the child turns 26 years of age in accordance with Section 2714 of the Federal Patient
Protection and Affordable Care Act, Student status is not required. Coverage will terminate at
the end of the year in which the child turns 26 years of age, subject to the right to elect continued
coverage until age 31, pursuant to P.L. 2005, Chapter 375, as set forth below.

c. Subject to the provisions and requirements of P.L. 2005, Chapter 375,
employees who are enrolled through amy Township health or prescription Plan may elect to
enroll their dependent child until age 31 for an additional premium which shall be billed directly

to the employee by the insurance carrier. Dependents that are permanently disabled will remain
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covered during the life of the employee,

d. “Civil union partners” and “domestic partners” of the same gender

under New Jersey law shall be considered as dependents eligible for insurance benefits.
B. Flexible Spending Account: Pursuant to P.L. 2011, Chapter 78, the Township
shall continue to provide a flexible spending account (FSA) to permit employees to voluntarily
set aside, on a pre-tax basis, a portion of their earnings to pay for qualified medical and dental

expenses not otherwise covered by their health benefits plan, pursuant to Section 125 of the

Intemnal Revenue Code, 26 U.S.C. §125.
C. Dental: The Township shali provide dental benefits for Employees covered by

this Agreement and each employee’s family under the prevailing Delta Dental Service Benefits

Plan, on the following basis:

1. 100% coverage for preventative dental expenses and diagnostic service
g p

expenses as defined in the prevailing Delta Dental Service Benefits Plan, summary of which is

attached hereto as Exhibit “A™;

2. Coverage for prosthodontics and orthodontic services as defined in the
aforesaid prevailing dental benefits plan on a 50/50 co-payment basis afier each patient pays a

fifty ($50.00} dollar deductible per calendar year, up to one hundred fifty ($150.00) dollars

maximum,

D. Prescription: Effective January 1, 2015 and each year thereafter, the Township

shall provide prescription coverage for Employees covered by this Agreement and each

Employee’s family on the following basis:
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RETAIL (30 Day Suppl

Generic Preferred Brand Non-Preferred Brand
$10.00 $15.00 $25.00

MAIL ORDER (90 Day Supply}
Generic Preferred Brand Non-Preferred Brand
$20.00 $30.00 $50.00

The Employee shall pay the lesser of the price of the generic prescription co-payment
and the actual cost of the drug. | Eﬁic"} { %{meﬁ}{’ -

E. Waiver: Employees wishing to opt out of health, ptescription, and/or dental
coverage may do so for an annual rebate in an amount not less than th¢ amounts set forth in the
Employee Handbook in effect on the date of the signing of this M@A. The rebate shall be
available to all new benefit eligible employees on their effective date and to all current
employees. Payment shall be made quarterly for the preceding quarter. Employees wishing to
opt back in to coverage may do so during open enrollment, or at any time a qualifying event
occurs, including but not limited to loss of aliernative benefits,

F. Officers Killed in Line-of-Duty: Health, prescription and dental insurance
benefits for dependents of those officers killed in the line-of-duty are as follows: Certain medical
benefits shall be continued for dependents of Police Officers killed during the performance of
their police duties:

The Township shall continue to pay premium costs for its Silver health, prescription, and
dental insurance coverage for the spouse and/or dependent children to age twenty-six (26) of any
Police Officer killed while in the performance of his/her police duties under the following

conditions:

L. The spouse of each deceased police officer does not remarry;
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2. The spouse of each deceased police officer does not cbtain medical
insurance/benefit coverage from an employer or any other source;

3. The spouse does not qualify for medical insurance/benefit coverage as
may be provided by a State or the Federal Government, including but not limited to Social
Security, Medicare/Medicaid.

G. Survivor Benefits: The Township shall provide its Silver health plan,
prescription and dental insurance coverage for a surviving spouse of a deceased member up to
age of Medicare eligibility. This benefit shall apply to all members, past and present, subject to
the conditions described in Article XVII, Paragraph J or Paragraph G of this Article. The
surviving spouse shall be eligible for this benefit for ten (10) vears from the date of this
Agreement or date of death, whichever is later. Annual certification will be required from those
eligible that they have no other similar medical coverage.

H. Long-Term Disability Insurance: The Township will supply at no cost to the
employees covered by this Agreement, a Long-Term Disability Plan which will provide income
protection in the event of a non work-related illness or injury resulting in disability. The
Township may at its discretion offer additional voluntary coverage to be paid by the employee at

the employee’s option.

ARTICLE XXM1
MILITARY SERVICE

A. When a full-time employee (either permanent or temporary) who is a2 member of
the reserve component of any United States Armed Forces or the National Guard of any state,
including the Naval Militia and Air National Guard, is required to engage in field training or is

celled for active duty, the employee will be granted a military leave of absence for the duration
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of the service. Members of the Reserves are entitled to paid military leave for up to thirty (30)
workdays each year, and members of the New Jersey National Guard are entitled to paid military
leave for up to ninety (90) workdays each year, and members of the New Jersey National Guard
are entitled to paid military leave for up to ninety (90) workdays each year for active duty.
Thereafter, the employée shall be paid the difference between military salary and the employee’s
regular salary for a petiod of up to eighteen (18) months. The paid leave will not be counted
against any available time off, including but not limited to vacation, sick, or personal time. A
full-time temporary employee who has served less than one year shall not be entitled to paid
leave but shail be granted non-paid military leave without loss of time. Drill weekends are not

considered active duty for purposes of paid military leave. Employees will be required to use

accrued time in this instance,

B. Empleyees on military service will also continue to receive paid heaith insurance
coverage during the period of the paid leave (full or differential). After this period has expired,
employees may continue coverage for themselves or their dependents under the Cherry Hill
Township group plan, but will still be required to pay the state mandated premium share to the
Township on a monthly basis, and will be invoiced for the premium share that would normally
be deducted from the employee’s pay. Employees who do not continue to pay their premium
share will be able to continue coverage for themselves or their dependents under the Cherry Hill
Township group plan by taking advantage of the COBRA provision. Employees will continue
accruing service and salary credit in the PFRS during the period of leave pay.

C. Pursuant to the Uniformed Services Employment and Re-employment Rights Act,

any employee released from active duty under honorable circumstances shall return to work
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without loss of privileges or semiority within the following time limits: for service less than
thirty-one (31) calendar days, the employee must return to work on the beginning of the first
regularly scheduled workday or forty-eight (48) hours after the end of military duty, whichever
is later, with reasonable allowances for commuting; for service of thirty-one (31) to one hundred
eighty (180) calendar days, the employee must submit an application for reinstatement within
fourteen (14) calendar days after completing military duty; for service greater than one hundred
and eighty (180) calendar days, the employee must submit an application for reinstatement

within ninety (90) calendar days after completing military duty.

ARTICLE XXIV
SEPARABILITY AND SAVINGS

[f any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held invalid by operation of law or by a Court or other tribunal of
competent jurisdiction following the valid adoption of this Agreement, such provision shall be
inoperative, but all other provisions shall not be affected thereby and shall continue in full force

and effect.

ARTICLE XXV
SUPERSEDING CLAUSE

This Agreement supersedes any and all other Agreements, ordinances and/or resolutions

dealing with working conditions and terms and conditions of employment which are inconsistent

with the terms of this Agreement.

ARTICLE XXVI
FULLY BARGAINED PROVISIONS

This Agreement incorporates the entire understanding of the parties in all matters which

were or could have been the subject of negotiations. During the term of this Agreement, neither
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party shall be required to negotiate with respect to any matter other than those specifically

provided for in this Agreement and whether or not within the knowledge or contemplation of

either or both parties at the time they negotiated and executed this Agreement.

ARTICLE XXVII
AGENCY SHOP

A. 1t is understood and agreed that upon the signing of this Agreement that
provisions of the "Agency Shop" concept established by the passage and signing of the
amendments and supplements to the "New Jersey Employer-Employee Relations Act" (P.L.

1941, c. 100, c. 34:23A 1, et seq.) shall take effect.

B. Those employees of Cherry Hill Township that are in the barpaining unit on the
effective date of this Agreement who do not join the union within thirty (30) days thereafter, any
new employee who does not join within thirty {30) days of initial employment within the unit,
and any employee previously employed within the unit who does not join within ten (10) days of

re-entry into employment within the unit shall, as a condition of employment, pay a

representation fee to the union by automatic payroll deduction.

C. The representation fee shall be in an amount equal to eighty-five percent (85%) of
the regular union membership dues, fees and assessments as certified to the employer by the
union. The union may revise its certification of the amount of the representation fee at any time

to reflect changes in the regular union membership dues, fees and assessments,

D. The union's entitlement to the representation fee shall continue beyond the
termination date of this Agreement so long as the union remains the majority representative of

the employees in the unit, provided that no modification is made in this provision by a successor
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agreement between the union and the employer.

E. The union shall indemnify and hold the employer harmless against any and all
claims, demands, suits and other forms of liability that may rise out of, or by reason of, any
action taken or not taken by the employer in conformance with this provision. The union shall
intervene in and defend any administration or court litigation concerning this provision. In any
such litigation, the employer shall have no obligation to defend this provision, but shall

cooperate with the union in defending this provision.

ARTICLE XXVIII
TERMS AND RENEWAL

A, This Agreement shall be in full force and effect as of January 1, 2014, unless
otherwise provided, and shall be in effect to and including December 31, 2017, unless otherwise
provided. If the partiés have not executed a successor agreement by December 31, 2017, then
this agreement shall continue in full force and effect until a successor agreement is executed.

B. The parties agree that negotiations for a successor Agreement modifying,
amending or altering the terms and provisions of this Agreement shall commence negotiations

for the 2018 Contract no sooner than one hundred fifty (150) days prior to the expiration date of

this Collective Bargaining Agreement,

C. Notice of intention to open negotiations for future contracts shall be accomplished
by either party giving notice in writing to the other no sooner than one hundred fifty (150) and

no later than ninety (90) days prior to January 1 of the calendar year for which negotiations are

to be opened.

D. At least three (3) negotiation sessions must take place before either party can file

for Interest Arbitration in accordance with the rules promulgated by the Public Employment
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Relations Commission (PERC). The terms of this Agreement and all practices shall remain in

full force and effect until said successor Agreement is reached.

ARTICLE XXIX
MAINTENANCE OF BENEFITS

Except as this Agreement shall otherwise provide, all terms and conditions of
employment applicable on the effective dates of this Agreement shall continue to be so
applicable during the term of this Agreement. Unless otherwise provided in this Agreement,
nothing contained herein shall be interpreted and/or applied so as to eliminate, reduce or
otherwise detract from any police officer benefit existing prior to its effective date.

ARTICLE XXX
CONTAGIOUS DISEASES

Any officer who shall suffer from a serious communicable disease shall be treated with a
rebuttable prcsumptién that the disease was contracted on the job. Incident reports may be used

to validate such claims.

ARTICLE XXXI
INSURANCE

Employees covered by this Agreement shall be fully indemnified and defended by the

Employer in all lawful circumstances in which the Employee renders first aid, whether on-duty

or off-duty.

GKaACHERRY HILL POLICE\Chesry Hill SOA Contract 20142013 8p4




This Agreement is entered into this ,'j day of N V- L2014,

For the ASSOCIATION:

William Kughifia, Jr., Preg, Cherry Hill
" Superior Officers Association (SOA)

(27 V2T 5

AndreaXelly
Vice President, Cherry Hill
Superior Officers Association (SOA)

Seaff Redmond
Secretary, Cherry Hill
Superior Officers Association (SOA)

GUKatACHERRY HILL POLICE\Cherry Hilf SOA Contract 2014-2013#pd

For the TOWNSHIP:

Ol /i)

Chuck Cahﬁg"ﬂayor
Cherry Hill Township

Lodbid

David/fleisher
President, Cherry Hill Township Council

ATT? - |
/ -'3.‘ L
é Ji a@'% & ¥
NAN 7

CY SAFFO8, RMC
NANCY L. SAFFOS, RMC
MUNICIPAL CLERK
TOWNSHIP OF CHERRY HILL
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DELTA DENTAL OF NEW JERSEY, INC.
CHERRY HILL TOWNSHIP
Group No. 3202

Dﬁlﬂllz. D___eﬂ;al Pracmmvantaga Program
| Deita Dontat Pramtar®  Advantage | Delta Dental PPG™ DeltaCare®

Plan Design
i‘ Program Program Frogram Flan NJ8
Pravantive 8 Disgnostic ,’ 100% 100% ‘ 100% No Charge
Basic 60% 50% 0% Ne Charga
Crowns ] 50% 0% . 0% $e0 Balow
Prosthodontics ! 50% 50% 0% Bea Balow
Orhodonlics ; 50% 50% i 50% See Befow
®
Anncal Mazimum | $1,000.00 sto0000 | $1,00000 Nore
: i
Lifatime Ortho Maximur f $1,000.00 $100000 |  $1.000.00 Sge Below
Doductible (waivedon PED™) | $50/8150 ssos150 | ssotso Note
: i i
Proceduts Codes { Appraximnts Employwe Out-Of Pocket Gosta*
0120- Parodic Orat Exam ; $0.00 $0.00 ! $0.00 $0.00
0210 X-Rays, Complefe Bares ! $0.00 $0.008 ! $0.00 $0.50
1140- Adul Proprytans L S0 9000 1 fose $0.0
2160- 2 Surface Filing ! $80.00 $7200 . $19.80 $0.00
2330- { Swface Comp, Resin Filling : §75.00 564,50 i $12.00 $0.00
2750- Foroelan/Gold Crown f $565.00 $468.00  ©  $40000 $200.00
3310- Anterfor Root Canal ; $302.60 $30760 {39100 $0.00
4341- Bealinga & Root Planing (Quad] $122.50 $80.00 ! $26.60 $0.00
£110- Complate Uppar Denture 5 $730.00 $575.00 $475.00 $200.00
6750- Abutmant Crown > $556.00 s480.00 | $400.00 $220.00
7440- Single Eximetlon i $92.60 $69.00 ‘ $15.00 $0.00
8000- Orthodoniics* PBA80000  $3MDOO 480000 3220000
*Assumes utilization of a notwork dantist lo esch program.
HEased upon a $4,200,00 churge.,
8 & D=Froventive & Dlsgnostic

VIslt your own dentist. f you do not bava a dontlst, thera Is & directory valiabls with your plan adminlstrater
fisiing participating denilsis. You may call $-400-DELTA-OK #nd s llst of partigipating dentlety located in your
area will be maiisd directly to your home or you may access our Webslte at www.deltadantainl.oom.

Ducing your FIRST appointment, telf your dentistfiat you are covered undar this progeam. Glve himher your
Group's name, its Delta Dontal Group Number and your Soclal Secudty number. Your dependents, If covered,

should plve YOUR SOCIAL SECURITY NUMBER.

If yau have #ny questions regarding your dental benefiis, you may contact our Customer Service Department
Monday through Thursday, 8:00 a.m. to 6:30 p.m. EST and Friday, 8:00 a.m. to 5:00 p.n, E5T, at 1-800-452.9310,
Basw vt your pha sponsir and DRt Daial 6T Haw forsty, (nc, whiehs goverms 2ha fenefla ki COCMENY of v prograrm, The geinis Sorecl whokt Coued s shvondd b any
Inconsisuney o dittereren b ! dslung dnd e infomnarbion i (i d

Costs are estimated on average dental charges foreach procedore baged on
Information from Delta Dentsl.

Uaa___ June 1, 2011
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Cherry Hill Township
AmariHezlth PPO, our popular Praferred Providar Organization {PPO), glves you freedom of cholte by allowlng you to
choose ycur own dectors and hospitals, You maximize your coverage by having care provided by the aroa's hos itals and
thausands of doctors and specialists who participate In the AmeriHealth PPO natwork. OF eourse, with AmeriHealth PPO,
articipate in the AmeriHealth PPO network, However, 1 you recelve

you hava the freedom to select providers wha do not pa
sarvices from oul-of-netwerk providers, you wilt have higher aut-of-pecket casts and may have to submit your clalm for

reimbursermant.
With AmeriHeaith PPO...
* You do not need 1o enroll with a primary care physician

+ Yoiu1 never need & referral

2 TRy b
s:.sﬂ! Hk. ol
Calandar year
Daductibla
Individual $300 $300
Family $a00 $600
After Deductibie, Plan Pays 100% 70%
Out-of-Pochet Limif®
Individual 32,000 $6,350
Family $4,000 512 700
Lifetime Maximum Unlimited Unlimited
Dactar's Office Visits
Primary Core Services $20 Copayment, NO deductible70%, after dedyctible
Specialist Servicas $36 Copayment, NO deductible70%, after daductib'e
Preventive Cars for Adults and Chiidran 100%, NO Dsductibie 70%, NG Daductible
Peélafric?mmunizations 100%, NO Deductible 70%, NO Deductible
Routine Gynecological Exam/Pap 100%, NO Ded (ctible 70%, HO Deductible
1 per calendar year fGr women of any age®
Mammogram 10U%, NO Deductible 70%, NO Deductible

) Qut-of netwak providirs indy bill you for difisrences brdween the Pisn aioyance, whish b+ the amwint peld by AnyariHealth, sid the provider's actusl
chzr%c. Thiz armeint may B stanificant, i i Imporiant 1o nets that £ 1T parcer.tagvs for itk of network sarvicls arg pescenteges of the Plan eliowanza,
not the provider's actual chaege,

z Includes deductitlo, colnscrance and copayments, whan pplicat »,
4 Coribin 4 Infout a5-neby s,
+ Acotengan year bt pariod beging on Jarussy 1 and ends on Dvcurmber 35.

Fur more ind wonalion shovt AMeTH s It PPO [Heaus sl cur Cusiemar Servisy Ripros: ialivy 3 ap 10033 78-2583, or vis| the AmedHealil webslig at

[r PR ARG TR
Tia b fits may bo o ngad by Avseribagth by oo aply with 2.plicbhy iedexatlad levs 1. § tegufution:

J.[‘. R S PP N,
Aererithe B AU 210 SNl b M Borsey
wisamerilisalfinemg

A NS S B ELO5 5 by e




$20 Copayment, NG deductible70%, after deductible

First OB Visit

1.000%, after geguctible 70%, after deductible

Hespital
inpatient Hospital Services
Faclhity 130%, after deductible 70%, aftar deductible
Physiclan/Sirgecn 100%, aftar dedoctible 70%, after deductible
Inpatient Hospital Days 368 265 '
Qutpatient Surgery
FacHity 100%, after daductible 70%, after deductible
Physician/Surgeon 100%5, after deductible FO%, after deductible
Emetgency Raom $100 o v A0 CEPEET v
uotibie ustibls )
URGENT CARE CENTER $35 Copayment, NO deductible?0%, sfter daductible
Ambulance
Emergency 100%, NO deductible 100%., after deductibie
Non-srmergency 100%, NO drductible 100%, after deductible
Qutpatient Lahoratory 100%, NO deductible 70%, after dedustible
Outpatient X-RayRadialogy _ ' '
{Copayment nol applicable wiién sarvice performed in ER or offfce setting)
foutine Radivfogy/Diagnostic 100%, after deductivle 70%, aftar detuclible
MRUMRA/CT/PET Scans 100%, alter dedustible 0%, aftey dsduc’sfbie.
Therapy Services
Physical, Speech and Occupational $35 Copayment, NO deductible70%, after deductible
Cardiac Rehahilitation $35 Gopayment, NO deductible? (1%, after deductible
Puimonary Rehabilitation $35 Copayment, NO deductible?0%, after decuctible
Resplratory Therapy $35 Copayment, NO deductible?0%, sfter daductibie

$35 Copayment, NO deductible?0%, after deductible

Orihaptic/Pleoplic
s Sﬁgi_l_!p;tﬂ :ifuémf rnafepiin

Rastorative Servicas, Ingiuding Chiropractlc Care

$35 Copayment, ND deductible?0%, after deductible i

{30 visa‘ts_ par calandar year) _
themo/Ratiation and Renal Dlaiysts Therapy

1001%, after deductible

0%, after deductibla

ﬂulpatinrit Private Duty Nursing

100%, after deductible

70%, after deductible

Skilled Nursing Facility,

120 days per calendar yar

100%, atter deductibie

70%, after deductible

Hospice and Home Health Care

100%, after deductible

70%, aftgr deductible

100%,, after deductible

70%, after deductibla

Durahble Medical Equipment and Prosthetics

L vk BE potwont protrlens oxay Bl v f ditfer,neas betanen thy Plan alluwance, which is L rinaunt patei by AmariHEdh, o2 3 e pr, idery cglua
rharge. Thiy smount may L sigr fiand, 1 is fs1:9o0 30" b note that Af) gercealuger for sut of networ: S IC. S ME Lorcantgad of the Blan Wiu s nee,
not the presderts ol chirea Dl
Corabinad ot of nbweth,
Far mure Jadennatdon abmd Ane ideslth PRI 2ene MTous Cu e heerin.a Repersent i

waw.at eribialth com,
7 b iks wise b oo zed by Amaik el 13 soieaiy wii appicabile fosd ralfsste Jaws 104 cgulstion.

L ab 3 BONRTS-2573, or VIsT I Aeeod s foalih sebinjte 7
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Cherry Hill Township

AmerlHealth Point-of-Service lets you maintain Fraedom of Chaoice by aflowing you to select your own doctors and hospitals.
You maximiza your coverage by having care provided or referred by your Primary Care Physician, Of course, wit
AmerlHealth Point-of-Service, you have tho freedom fo seff-refar your care to an AmeriHeaith participating speclalist or to

specialists who do not participate in our retwork; howaver iipher out-of-pocket costs apply.
This program may hot caver ail your heaith care services. Services may nat be covered because they are:
= Nut covered under your benefit contract
= Not madically nacessary
* Limlted by & benefit maximum (i.e. visit limif)

Your benefii description materizl identifies details about your beneflt program. H also includes Information sbout
exclusions and benefit (imitatlons. After reviewing this Information, pleasa contact our Member Service department if you

have additicnal quastions.
ﬁ ‘;‘ : Ao 4 pClusl o 41 ; g4 A ; B o wmﬂmw

Calandar Year

DEPUGTIBLE
Individual $300 _ $300
Famity 3600 $600
c0¥NSURAH§E 100% _ 70%
QUT-OF-FOCKET LIMIT
ggzg’iggs?paymmt, coinstrance and deductibies whers
individual $2,000 $6,3R0
. Femily $4.000 $12.700
LIFETIME MAXIMUM Uniimited Unlimited
DOCTDR'S OFFICE VISITS

320 Copaymentivisit, No deduciibig 70%, aler deductivle
$35 Copaymentivislt, No deductible  70%, aftar deductible

Prinsary Care Services

Speclalist Services
PREVENTIVE CARE FOR ADULTS AND CHILDREN 100%, NO daductible 100%, NO deductible
PEDIATRIC IMMUNIZATIONS . t00%, KO deducf!bfs 70%. NO dedwctible

ROUTINE EYE EXAM $35 Copaymentivisit; one exam every Mot Covered
b yesrs

¢ Non-network providars moy bill yau the differcnce batwsern he plan atlowance, which Is the arsount paid v Tha nlan, and the previdars aotual

charge,
+ A calondar yeor henofit pericd bupdng o4 Januery 1 and ands on Duceniber 33,
The ben fits may be changed by Amerife 1t ta comply with applicacie federoliStete \aws i regulations

3 -t hl- B . 5
AmeriHealih,
NEw JERSEY

AmatiH s [t gnca Campany of New Jao-y
wwrLamerthaaltl, cam
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ROUTINE GYNECULOGICAL EXAMIPAP
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70%, NU ceguctisla

MAMMOGRAM

100%, NO deductible

T0%, NO deductibie

GUTPATIENT LABORATORY/PATHOLOGY

130%, No deductible

© 0%, after deduéﬂbie

MATERNITY

First OH visit $20 Copaymeni/vigit, No deductibla  70%, after deductible

Hospltal 100%, after deductible 70%, after deductibice
IRPATIENT HOSPITAL SERVICES

Faciity 100%, after deductibia T06%, after deductible

Physloisn/Surgeon 100%, after deductible 7Q%, after deductible
INPATIENT HOSPITAL DAYS Unlimites Unlimited
OUTPATIERT SURGERY

Factilly 100%, aftar deductible 70%, alter deductible

Physician/Surgeon 100%, after deductible 70%, afier deductible
EMERGENGY ROOK 100 SOOI s vsmion SIS s
URGENT CARE CENTER | $35 Gopaymant, NO deductibie 70%, after deductibla
ANBULANCE

Emergency 100%, NO deductible 70%, after deductibls

Non-smergenty 100%, NO deductible 0%, after deductible
BUTPATIERT X-RAY/RADIOLOGY

100%, NO deductible 70%, after deductibie

Routine Radiofogy/Diagnostic

100%, NO deductible

70%, after deductible

_ MEIMRA, CT, PET Scans
THERAPY SERVICES
Physical and Occupational Therapy

Cardiac Rehabliitatlon
36 seysions per Calendar year

Pulmanary Rehabliitation
38 seaziona per calendar year

SpeschTherapy
Ortoptic/Pleoptic Therapy

$35 Copayment/visit, NO deduciible

TO%, atter deductible

$35 Capaymentivisit, NO deductible

70%, after deductible

$35 Copaymentivisit, NO deductibie

0%, atter deductibla

$35 Copaymentivisit, NO daductible

70%, after deductibly

$35 Copaymentavislt, NO deductible

70%, after daductible

B rassion Halima maxiaria

SPINAL MANIPULATHING
30 visits per celendsr yaur

$35 Copaymentivisit, NO deductible

70%, after daductible

INFUSION THERAPY/CHEMOTHERAPY/RADIATION

THERAPY

100%, after deductible

70%, after deductible

DIALYSIS

100%, after daductible

70%, atter deductibla

SKILLED NURSING FACILITY

masamim of 120 dayr‘calendar year

1009%, miler deductible

70%, stter deduetibla

AGUPUNCTURE

1.00%, alter dedictible

100Q%, sfter deductibl

+ Mo e giesd s may Bh yos the dinfer snna Ls D pa e kit sllowanss, waich o the amoeat naid by the piat, and the providers eclia’
choyae
Y benofiluny, 0 shonged by Anceiliealt. Culbi e piti AopEioatde B TR fawg & R guiations i
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" HOSPICE AND HOME HEALTH CARE 100%, NGO daduchible 70%, after deductlble
EL;;IBEE ME;IE;«].ME»QUIFM"E-ZNT 100%, after deductible 70%, after deductible
PROSTHETICS AND ORTHOTICS 100%, after deductioie 70%, after deductibla
MENTAL (LLNESS CARE
Quipatient $35 Copayment/visit, NO deductible  70%, after deductible
Ingatient 100%, after daduetible 70%, after deduciible
TREATMENY FOR SUBSTANCE ABUSE
Outpationt $35_ Copaymentivisit, NO deductible  70%, after deductible
Inpatisnt 10G%, after daductibla 7 0%, after duductibie

*

N;n-neiwwk providers may bill you the difference betwsen the plan silowance, which s the ameunt pald by the plan, and e providers getual
thorge,

The beneflts inay ba changsd by Ameritiealth fo comply with applicable faderaifitate faws and regulations

g e

What Is Not Cavared?
* Treatment of saxual dysfunction net refated to organic

+ Servives not medically nacessary

* Services or supplies whith.are experimental or gff:;,se' except for sexual dystunction resuiting from an
investigative, sxcapt routine costs asseciated with clinical
trials * Routine feot care, uniess medicatly necessary or

« Raversal of voluntary starilization agsociated with the .treatment of digbetas

* Hsaring alds, except us stated for dependent chifdren, * Crantal prostheses, including wigs Intended to replace heir
hearing exsminations/tests for the prescrIFﬁWfi Hirg of * Immunizatons for trave! or employment
haa,rmg alds, and cochisar etectromagnetic hearing » Services or supplies payable under Workers'
devices CcmFe{mHam Moter %hic!e Insurance, or other

* Expenses related to grgan donation for non-member legislation of simllar purpose
teciplents * Cosmatle services/supplies

< Dental care, including dental implants or denturas
* Music therapy, equestrlar therapy and hippotherapy

* Tragtment of vhesily, except for surgical traattnent of
marbid obesity and welght fosg programs provided through
AmerlHeaith Healthy Lifestyles™programs

Thy's sumiary reprasents only a purtiof listing of benefits and exclusions of {ha AmerlHealth program described in this summary. I your
emraicye; rﬁumhases Dgnu[her f.mgram, tr;a beneflit;s afnd 5x%fu5§l‘3:15 may differ. Aiﬁc, L;ensf[ls ant m;fiusrogz ngay ggéu;me;?&lmd w medioal
ey, This managed care slen not caver alf of your bealth cave sxpenses. Re; }gu conlract/mernber han dr to datermy
m‘ch hasith cate gemﬁccs £& coT:ryed, i you need more formation, please call 1-B00-677.9529, d fmine

DRAFT
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Services That Require Preapproval/Precartification
INPATIENT SERVICES ALL HOWE CARE SERVICES
Al Enpaiisnt Admisslons finckuying “nlusion Lmiapy is the home)
MATERNITY ADMISSION AND BIRTHIEG CENTER toliFi
Acute Rehabllitation raguasted only) ' (prenatifcation
Skifled Nursing Facillly ELEGTIVE {non-cmergency) AMBULANCE TRANSFORT
Inpatient Hospice OUTPATIENT PRIVATE DUTY NURSING
GUTPATIENT FACILITY/OTFIGE SERVICES g%ﬁgggagggfﬁi PROCEDURES AND POTENTIALLY COSMETIC

{uf.ser than inpatien;)
Blapharcplasty/pisosis repair

Ambuiance

Dental sarvices as o result of accldental injury Breast: recopsteuction, reduction, augmentation, mammuoplasgty,

PET Scans, MRI, MRA, CT, and Nuclear Cardiology mastopexy, Insertion and remaoval of bresst [mplants

Echozardiography Canthopexyfcanthoplasty

Nuclaar cardiac studles Cervicoplasty

Hystereciemy Chemical peals

Cataract surgety Dermabrasion

Cocihiear implant surgery (alf sattings) Excision of excessive skin andfor subcitaneous tissue

Nasal surgery for submucous resection and septoplasty Genaticatly and blo-englneered skin subslitutes for wound care

Transpiants (axcept cornea) Hair transplant

Paln manafement roceduras (including epidural injectians, Injectabla dermal fillars

transforaminal spldural fnjections, parsveriebral facel joint Katoid removat

injections}

Purable madieal squipant (all rentals Bnd Items over $500 Labiep tasty‘

viflad ampunt,.inciudmg repairs and replacements), excapt for Lipectomy/liposuction, or any other excess fet removal procedure

rﬁ%ﬁ?ﬁsﬂfbﬁm supptles, and unit dose medication for Orthognathic surgery procadures, including but not fimited to,
bone graft, genioplasty, osteoplasty, mentoplasty, ostaotomies
Otaplasty

Home health care

Hyparharic oxygen therapy Rhinoplasty
Onesity surgery Riwtidectomy
Pay rehsbilitallon programs Scar revision
gglg?palatopharyngepfasty {including taser-assisted) (UPFP of Skin closures, including skin grafts, skin flaps, tissue grafts
Infusion therapy In 8 home sefting Sex zfeassigﬁmant Surgery

Surgical treatment of gynecomastia

Infusion therapy drugs in an outpatient tacility of in an office
setting or (he following: Abraxane®, Alpha 1 inhibltors [Aralast, — Suigs for varicose velns, Including perforators and
NP, Glassie, Projastin®C, Zemalra®), Aldurazyme®, Altmia®, sclerotherapy

Arzerrs®, Avastin®,Beniysta®, Boniwall,  subeutanecus mastectomy fur gynecomastia

érlwﬂtg o ;“%ﬁ_gi;?@- {Berinetan, Ci @}, “Ceredased,

estergse inhibitars (Berlneterd, Ginryza eredase

?Zerazym % Egpr?se@}@ﬂﬁmkég’ ﬁg %’,:?% ;ép,é "fﬁ"’”&f ' MENTAL LLNESS CAREATREATMENT FOR SUBZTANCE ABUSE

Lumfizymet®, Replagst plys . Erbituxd®, ;

Fabrasyrme®, Flolan®, Fototyn®, ﬁafaven, Hemephilia fators, ‘T?S;'Eﬁ,‘?;‘;‘,t"""“"a‘ Hinese Carefinpatient Sutisiance Abuse

Herceptin®@DM1, Istodax®, IVIG, Jevtanad, Myoryma®,

Nulojix®, Orencle®, Psoriasisthaumetold arthritis (Actenrall, Perllal Inpatient/Intensive Duipatient Mental linass Care/Partlal

Brovengel®, Remadyiin®, Remicade®, Rituximsb, Solirs®, inpatlentfintensiva Qutpatient Substance Abusa Treatment

Ternodar®, Tysaheld, Yarvoy, SERVICES BY A HON-PARTICIPATING PHYSISIAN/PROVIDER FOR

Injectable medications: Avastin® (excapt for cerdain | NON-EMERGENTY SERVICES

ophithalmelogical conditions), Bolox@, Hyaluronate agents, Your proviffer shoutd be able 1o assist you in determining whether &
peaposnd wamtment fals o one of thave threa calegories. You are

aibilor®, Lucentisty, Macugsn®, Makena, Mozbll®, Omapro, :
Prolia®, Steigra® Syragis®, Xgeva and Xokatrd: encalraged to have your provider place the call for you,

Orthatic devices alf rentals on (ftems over $500 bifled amount,
inciuding ropaiss and replacements. Preapbroval s not required

for arthatle eppliances)
Private duly nursing

Prosthutie devices tilems over $500 bitled amount, including
repairs a-d replacements. Preapproval Is not required for ostomy

supplies o prosthelic oppliances.}
ftouljne costs associated with qualifying clinieal trials

e g ey gt R i+

PENALTIES:
POS Nelwork; It is the network provider's rusfonsiblifty to oblzin preapproval for services fisted, Msmbers ate hekt hariess from tnancia! penalties If the
nelwurk provider does o} ablzin preapprova,

nibliity to inflista prevedification for Whe sarvices listed, The member Wi be subjuct to 2 205 reduciian in banefits it

POS Non-Hetwark: [l Is ihe niember's raspn 3
aracertification s not ohtalned for the Inpatient/outpatient lreatient services sisted abava.
DEALT




Amaritiealin PPO, our popular Preferred Provider Organization, gives you freedom of choice by sllowing you to choose vour own doctors
and hespitals, You can maximize your cuverage by accessing care through AmeriHzalth PPO's axpansiva natwork of hospltals, doclors and
specialists, Of course, with Ameribleatth PPO, you have the Treedom to seloct providers who do not participate in the AmeriHealth FPO
natwork, Howavir, if you recelve servicas frony oul-gf-netwark providers, you will have higher vut-of-pocket costs and may have to submit

your ciaim for relmbursement, ,

With AmeriHealth PPO..,
« You do not need to anrol! with a primary care physiclan

* You nover nead a referral

EHENERBIR

HAENE i
BEKEFIT PERIOD Calender Year
DEDUCTIBLE
Single $2,500 $5,000
Family 25,000 10,000
AFTER DEDUCTIBLE, PLAN PAYS 70% 50%
QUT-0F-POCKET MAXIMUM
(frcludes deductible, colnsurance and copayments when appilcablel.
Single $5,000 $16,000
Family $10,000 | 420,000
LIFETIME MAXIMUM Unlimited Unlimited
DOCTOR'S OFAIGE VISITS
Primary Care Services 70%, after doductible 50%, after deductible
Specizlist Services 7’0‘2, #fter deductibla 50%, after deductible
PREVENTIVE CARE FOR ADULTS AND GHILDREN 100%, NO deductible 50%, NO deductibte
PEDIATRIC HAMUNIZATIONS 100%, NO deductible 50%, NO deductiple
100%, NO daductible 50%, NG deductible

ROUTINE GYNECULOGICAL EXAMPAP

1 par calendar year for women of any age*

Out-pf-prdwerk providoes may B you for divferonces botwsen e Plan allosgase, which Is the amouil paid by AmeriHeatth, and the provider's
wital shargs. Thisumount may De significant, i1 s tmixwtanl to mote that al percentagts for olt-of-nolwork <ervices ars piroentagos of tha

Phii aliwance, aot thy previder's aciust chargs,

4 Corabined in'out-of-network
B A calendor year porigd baglo en Januwary 1 and ends on Deeémber 31,
The benefit: may be chanzed by Aniriheaith 1o comply wills sppiicable tedoralictate Dws and regalation,

Amerilfealih
HMEY™W JERSEY

Asnapitivaith dngurange Campany of M. w Josry
ww.v.ametibaatth. com
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MAMMOGRAM " %, NO d
OUTPATIENT LABORATORY/PATHOLOGY 100%, after deductible 50%, after daductible
MATERNITY
First OB visit 705%, after deductible 60%, after deductible
Hospital 705, after deductible 50%, after deductible

INPATIENT HOSPITAL SERVICES

7 0%, after deductible

50%, after deductible

Faciiity
Physiclan/Surgeon 100%, after deductible 50%, 2fter deductibie
INPATIENT HOSPITAL BAYS Uniimited 70
DUTPATIENT SURGERY
Facliity 70%, after deductible 50%, sfter deductile
Physician/Surgaon 70%, sfter dedustible 50%, after deductible

70%, after deductible

Covered at In-network level

EMERGENCY RUOM SERVICES
URGENT CARE T0%, after deductible 50%, after deductibie
AMBIULANCE -
Emergency 70%, aftar deductible §0%, after deductible
Mon-amergenty 70%, after deductible 50%  aftar dadoct|ble

OUTPATIENT X-RAY/RADIOLOGY

Routine Radlology/Diagnostic 100%, aftar deductible 0%, after deductible
MRI/MRA/CT/PET Scang 70%, sfter deductible 50%, after daductible

THERAPY SERVICES
70%, after dedustible 50%, after deductible

Physleat and Oceupationa!
30 viglts per calandar year'

Cardiac Rehabilitation
36 vizls par colemdar yaar*

Pulmonary Rehabilitation
G2 vl per cefeadur yedi

Sgeech
20 vl per calafcds yerr

Orthoptic/Plecptic

0%, mier deductible

50%, after deductible

70%, afler daductible

50%, after deductible

70%. after deduciible

850%, after deductibie

70%%, atler daductible

B(¥%, after deductitle
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20 visits per calendar year'

CHEMO/RADIATIOWDIALYS!S THERAPY

70%, after deductible 50%, after deductiple

DUTPATIENT PRIVATE DUTY NURSIWS

70%, after deductible 50%, after deductible

360 hours per calendar year'
SKILLED RURSING FACIITY 70%, aftar deductible 50%, after daduetible
120 days per calendar year’

70%, after deductible 50%, sfter deductible

HOSPIGE ARD HOME HEALTH CARE

DURAEBLE MEDICAL EQUIPMENY 70%, after deductible 50%, after deductible
PROSTHETICS 70%, after deductible 50%, after deductible
QUTPATIINT DIABETIC EDUDATION 70%, after daductible Nat Covared
MENTAL ILLNESS CARE
Outpatient 70%, after deductible 50%, after deductible
Inpatient 70%, after deductible 50%, ofter daductible
TREATVENT FOR SUBSTANCE ABUSE
Outpatient Visits 70%, after deductible 504%, after daductible
inpatient Visits 70Q%s, afier deductible 50%, atter deductibla
e T T S Ll g oy e, o o

Plen allowance, not the provider's actual charge,
4 QGombined infout-of-netwark
The bunefits may be changed by Amerfhaaith to

ebie fecderal/state laws and reguiations.
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What Is Not Covered?

* Services not medically necessary

Sarvites or suppiles which are experimental or
lnvestigative except routine costs associated with elinical

trials

Hearing nids, except as stated for dependent children
hearing examinations/tasts far tha prescriptlanftitting of
hearing aids, and cochlear elactromagnelic hearing.
devices

Reversal of valuntary sterilization

Altgrnative Tharapies'complementary medicing

Dantal care, including dentat implants ar dertures, and
non-suegical treatment of temporomandibular joint
syndrome (TM)

Music therapy, aquestria, therapy and hippatherany

Treatment of sekual dysfunction not releted o arganic
disease except for sexual dysfunction resulting from injury
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presTan e

foutine foct care, unfess medically nscedsary or
associated with the trestment of diatates

Cranial prostheses including wigs Intended ta replace halr

Routing physical exams for non-preventlve purposes such
as Insurance or employmant applications, college, or
premarital examinations

fmmunizations for traval or smployment

Sarvice or sypplies payable under Workers® Cornpansation
Motor Veticle Insurance, or other legistation of sFEmllar '

plUrpass
Cusmetic savicesfsuppliss
Vision care
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Services That Require Precertificatin

R

INFRTIERT SERVICES

Al inpatient Admissions

Acule Rehabilitation

Skilled Nursing Facility

inpatiant Hospice

Drug abuse and dependency treatment
QUTPATIENY FACILITY/UFRCE SERVICES
{ather thes inpanent)

Ambulance

Dentsl services as a result of accidental injury

PET Scans, MRI, MRA, CT ahd Nutlaar Cardialogy

Echocerdiography

Nuctear cardiat studies

Hysterectamy

Cataract snrgery

Cechiaar implant surgery (ail sattings)

Nasal surgary for submucous resaction and septoplasty

Transpiants {except corneal

Pain managerment roceduces (insluding epidural Injections,
trangforaringl epidural injections, paravertebral facet foint
injectons}
[uratie medical equipment {all reatals and items over $5600
bifled amount, including repairs snd replacaments), except for
oxygen, diabetic supplies, and unlt dosa medication for
nabulizers

Homa health care

Hyperbaric: oxygen therapy

Obesily swrgery

Day rehabilitation programs

gg?palampharyngoplasty {inciuding laser-assisted) (UPPP o

Infusion therapy in & home selling
infusfon thurapy diugs i an eotpatient fackity or In an olfice settin
for the fellowing: Abraxane®, Aighia | inhibHors (Aralast, NP, Glasis,
Prolastin®C, Zemalra®), Alduratymed, Alimta®, Am ligené,
Areilla®, Accerradh, Avasting Senlysta®, Houive®, T1 esterose
inhibityra (Berinaterd, Chmyza®), csmiua@, Ceraryorsd®,
Ejaprase®, Eloxatin®, Esyyme raglacemant (Lumizyme®, Replagald,
Uptysa®, YPRIVE), Erbliund, Fa raxpmed), Flolen®, Falotyn®,
Halavar, Hamophilia Fetars, Hercepthn @O, skadexd®, VIG,
Jevtana®, Mynzpme®, Nulglix@, Drencla@, Psoclasisrhesmatoid
annritis thetemra@), Provenge®, Ramduihi®, Remicaded,
fituximat, Sofirls@®, Temoder®, Tysabrid, Yervay.
Injactable medicalions: Avasyn@® (gxcept far certaln ophthalmaiogleat

conditions), Botax®, Hyalurapats ageats, Katbllor®, Luceniis®,
Macugss®, Makena, Maznhil®, Gnapre, Prolis®, Stetara® Synagis®,

Xeave and Xolali®

Usthotic devioes 2il rentals on (ltems aver $500 billed amoust,
inehuding repaics agd replacentents. Freapproval is ntot required for

atholic apaiiances

PRIVATE BUTY NURSING
PROSTHETIC DEVICES (iterms aver $500 hilled amount, inciuding
topairs and repiacaments, Preapproval i not required for ostamy
supplies or grosthetio apnilances.}
ROUTINE COSTS ASSOCIATER WITH QUALIFYING CLINICAL TRIALS
ALL ROME CARE SERWIGES Uincluding infusion therapy In the homs)
MATEANITY ACMISSION AND BIRTHING GENTER {pranotification
raquasted only}
ELECTIVE (non-emargency) AMBULANCE TRANSPORT
gﬁgggﬁl&lsc‘rlw PROCEDURES AND POTENTIALLY COSMETIC
Blepharoplasty/ptaosis repair
o o B ™™
Canthepexy/canthoplasty
Cervicaplasty
Chernical peels
Darmabrasion
Excision of axcessive skin éndfor subcutaneous Yssua
Gienetically and bio-engineered skin substitutes for wournd care

Halr transpiant

Injectable dermal filiers

Ketold removat

Labiaplasty

Lipectomy, fiposuction, ar any other excess fat removat
procedurs

Orthognathlc surgery procedures, including but pat Amit
bona graft, genioplasty, osteoplasty, mentoplasty, osteaftgr?‘lltaas'

Dtopiasty
Rhinoplasty
Riwtidactomy

Scar revislon
Skin closures, ineluding skin grafts, skin flaps, tissue grafts

Sax reassigament susgary
Surgical treatment of gynecomastia
Surgery for varlcose veitis, including parforators and
sclerotherapy
Subcutaneous mastectomy for gynecamastia
MENTAL HEALTH/SERIOUS MENTAL HLNESS/SUBSTARNCE ABUSE
inpatient Mental 1liness Care/Inpaliont Substance Abuse
Traagtment
Partlat Inpstlentintentlve Outpatient Manial liiness Garl i
lnpai%entﬁ ntensive OQutpatient Substance Abuse Treatr?u:rjgamql
SERVICES BY A NOH-PARTICIPATING PHYSICIAR/FROVIDER FOR
NON-EMERGENCY SERVICES

il paovider Is 2n oui-ot-network povider, you eust ohtain precertification If requivad. You may b2 suifect fo 4 20% toduction in benafils If precerIcation is

ol ohtained.

whl know prics 1o Feceivhig lrestmant phsitar §
alttnb-network proddars. The categarias of real

«  Kay surgleal procedure it fay be sonsidered potentially posmetls: and
Any procedore, irealment, drig or device that representy new or emerging fechasgiogy; and

i

«  Services thal miznt be considerod experimental/ivestgativa,

Precertilication {3 not & determination of eligl
wligihie, 5.5, actively enyotled i the health be
subjuc] 1o Hinltations, exclusions, and other spesific tarms af the haailh denel

o astlifler to thy preceelifizalion raquitatants listed ebove, you shouid cantact AmariHz T
1 is 7 covarnd service, Thiw applies (o netyork providers and membors whit elect 10 regyl

tned (In any seding) nolude:

ity or # guarantss of paymeni, Doverag

nefils pian wien the precerification ls s
tiis plam that apply to e coverage requast

alth and grovide pranatificaiion for certsin calefynri;x nén t;an?tmenf 50 yoUu
o irsd providad ¥y

2 asd payment ace comingent upor, artoag eliter 1hings, the patl §
sued and whin approved seryices accur. Leverage aﬁ#‘ ;af'zr?:nf:rlshaefgs






